5. Model effective instructional practices, including delivery of instruction using effective
teaching strategies, and provide effective feedback, professional development and
coaching for teachers in mastering these practices.

6. Provide support through modeling, team teaching or observing each teacher at least twice
per month.

7. Exhibit leadership and support for a school philosophy that values continuous learning
for adults tied into student learning and other school goals.

8. Use multiple sources of data collection to analyze barriers to student achievement and to
access, identify and apply to instructional improvement.

9. Provide opportunities for the community to be involved in student and school success.

—Work-collaboratively with the Regional-Curriculum Jmplementation-Specialist{RCIS ) te
provide-curriculum and-instructional- suppert-and-professional-development for staff:

Characteristic Duties and Performance Standards: (Essential)

Curriculum and Instruction
1. Accept responsibility for the successful implementation of the Charter School’s academic
programs and for the achievement of students.

2. Provide leadership in curriculum mapping and lesson planning, in alignment with state
standards and grade level expectations.

3. Monitor curriculum implementation and effective instruction, providing feedback, coaching,
and training in targeted areas of need.

4. Lead grade level and/or content area meetings on topics of curriculum, instruction, and
assessment; and provide leadership in curriculum and instruction during staff meetings, and
on an individual basis.

5. Monitor the use of student achievement data from multiple sources (including standardized
tests, ILS data, curriculum-based assessments, other assessments and other data) to inform
instruction.

6. Provide support for intervention programs based on Personalized Student Achievement Plans
and monitor program effectiveness based on data.

7—Assume responsibility for coordinating-and reporting n ly-teacher-feedback-surveys-on
Pﬂ&g@%ﬁ&&m%e%eg&enal%ﬂ&ea}&mmp}emeﬁmm

8.---Serve asresource specialist for the Paragon-multimedia-materials:

9.Guide-and-support-teachers-in-the ereation-of -multimedia-displaysfor-each-Paragon-Unit;
including-but not-limited-to-ensuring-that-all-applicable multi-media-pieeesfor-each-unit-are
on display-in-the Paragen Out-of the Boxsuitease:

10--Provide—leadership—for-Paragon-Nights-held-at the-end—of ecach-Paragon-Unit-in—order-to
maximize parent,-staff;-student,-and-community participation.
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12-7. Guide teachers in the effective use of instructional and support materials for full
implementation of all areas of the curriculum.

13-8. Guide teachers in adapting materials and methods across the curriculum to the learning
styles and instructional levels of individual students, using multiple appropriate
differentiation strategies, including but not limited to instructional grouping.

Professional Development

1.

Guide teachers’ learning process towards achievement of curriculum and instruction
goals to maximize student achievement.

Guide teachers’ learning process towards the creation and updating of Personalized
Student Achievement Plans and their use to maximize student achicvement.

Guide teachers’ learning process in the use of student achievement data from multiple
sources (including standardized tests, ILS data, curriculum-based assessments, other
assessments and other data) to inform instruction.

Lead teachers in effective planning, curriculum mapping and organization for instruction,
in alignment with state standards.

Motivate teachers to achieve their highest level of ability and potential through activities,
assignments, relationships, participation and feedback; hold high expectations and
demonstrate sensitivity to different learning styles.

Demonstrate exceptional educational techniques which include: the art of questioning,
clarity of assignments, communication in large and small groups and with individual
students, an atmosphere of mutual respect, independent thought and expression, and
student and teacher experiences.

Use MesaieaValiant lducation Academy's Leadership Tool Kit observation tools
effectively to monitor effective instruction and provide feedback, support, and coaching
for improvement of instruction.

Monitor individual progress toward the achievement of goals via the Individualized
Professional Development Plan (IPDP) and provide professional development and
support/coaching/mentoring as appropriate.

Leadership
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Assume-responsibility for Parent Education-at Paragon-Programs—Previde the-seriptfor
transitions-between-student-performances-to-include-the narrative-historieal-context-and-a

3

review-of what the-students-have learned during the-time-period-studied:

1. Model creative instructional methods and procedures that adapt effectively to unusual
situations.

2. Organize resources effectively to support learning activities online, in the classroom, the
Charter School, and the community.

3. Work cooperatively with parents to generate parents’ confidence in the teacher and
instructional program.

4. Demonstrate genuine concern for students in a climate characterized by high personal and
student expectations.

5. Promote good citizenship through actions as role model. Display personal qualities that
reflect favorably upon the individual, the group, and the Charter School.

6. Provide a school culture based on the principles of firm, fair, and consistent practices,
respect for individual children, and development of responsible citizenship.

7. Participate in the development of policies and regulations that affect instruction and
conditions for success.

8. Provide leadership and expertise as a member of the School Improvement Team or
similar, including but not limited to compilation and analysis of needs assessment data
and use of the data to set goals, develop plans, and monitor progress toward goals
throughout the Charter School improvement process.

9. Identify and participate in professional development opportunitics.

10. Use technology effectively for instruction, record keeping and other administrative tasks,
and communications.

11. Share responsibility for professional, cooperative staff relations and for other activities
important to operation of school.

12. Conduct ones self according to professional, ethical principles. Continually strive to
improve methods, teaching techniques, and interpersonal relationships. Adhere to all
school policies for both students and personnel.

13. Share responsibility for marketing the Charter School in the community.

14. Display pride in being a member of the Charter School Leadership Team.
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15. Adhere to all procedures and policies as outlined in the Employee Manual.

Performance Standards: (Marginal)

1. Perform various assigned responsibilities, as allowed by state and federal law, of other
employees in their absence to the extent other responsibilities permit.

Required Education/Skills: Bachelor’s Degree in Social Sciences or Humanities, Masters
Degree in Curriculum and Instruction or comparable educational attainment; valid
teacher certificate (as appropriate, per state requirements) , meeting federal guidelines for
highly qualified teacher in at least one content area; demonstrated competence with a
minimum of 4 years of classroom teaching experience as a Reading and Language Arts
teacher, Social Science and Humanities teacher, and/or media resource specialist and
teacher trainer; demonstrated experience as a leader in Curriculum and Instruction or
related field. Experience with oral history or the performing arts preferred. Must
demonstrate competency in all areas of content responsibility and be computer literate.

Needs to demonstrate the ability to:

Communicate through superior written and oral communications skills.
Demonstrate superior facilitation and expert presentation skills

Exhibit a high caliber of expertise in core subject areas.

Work on multiple projects and respond to requests and deadlines in an accurate,
timely manner.

Research effectively, including Internet research proficiency, working knowledge
of MS Word and educational software.

Map and implement curriculum, in alignment with Common Core State Standards
and grade level expectations.

Analyze achievement data, communicate results, and develop plans for
improvement based on the data.

Demonstrate knowledge and understanding of adult learning theories and the
practice of coaching teachers in the area of instruction.

Make sound decisions within the parameters of authority.

Be courteous, professional and tactful at all times.

Maintain a positive working relationship with faculty, staff, board members,
parents, students, authorizer and community.

Work collabora’uvely w1th members of the Charter School leadershlp team,
teachers, ? ieaValiant Edueation regional team-members;-and others to support
the MesaieaVahant Eéueaﬁeﬁ&}-Avauch Model.

Motivate and create a shared vision within the Charter School community.

Be respected as an adult learner and as an individual.

Serve as a role model who acknowledges through actions and behaviors the
critical value of human relationships in achieving personal and professional goals
and organizational purpose.

YVVVYVY
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Required Qualifications: To perform this job successfully, an individual must be able to
perform each essential duty satisfactorily. The requirements listed in this position description are
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representative of the knowledge, skill, and/or ability required. Reasonable accommodations may
be made to enable individuals with disabilities to perform the essential functions.

Position: Teacher Date of Last Revision: 0319
084/7/2017

Employment Type: Professional/Exempt/At-Will ~ Reports To:

OfficerPrincipal

Accountable To: The Board of Directors

Position Summary: To serve as a teacher for the Charter School. To provide students with a
first class learning experience that maximizes their intellectual, social, emotional, and physical
development, including the development of their ability to apply their intellect to solving
problems and contribute to their communities as enlightened and responsible citizens.

Primary Tasks:

1. Share a commitment to the success of the mission, goals, and objectives of the charter

school.

2. Support and fully participate in a school culture that focuses on student and adult
learning.

3. Set high expectations and standards for the achievement of students and own personal

performance.
4. Offer content and instruction that ensures student achievement of school’s academic

standards.
5. Support a school philosophy that values continuous learning for adults tied into student

learning and other school goals.
6. Use multiple sources of data collection to analyze barriers to student achievement and to

access, identify and apply to instructional improvement.
7. Provide opportunities for the community to be involved in student and school success.

Characteristic Duties and Performance Standards: (Essential)

1. Accept responsibility for the achievement of students.

2. Guide the learning process toward achievement of curriculum goals and implementation of
personal learning plans of students.

3. Demonstrate effective planning and organization for instruction by: having lesson plans
available at least one week in advance to assist in case of absence; taking attendance as
required; tracking and submitting grades accurately and on time.
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4. Motivate students to achieve at their highest level of ability and potential through activities,
assignments, relationships, participation and feedback; set high expectations; and
demonstrate sensitivity to different learning styles.

5. Use creative instructional methods and procedures and adapt eftectively to unusual
situations.

+-6. Use resources effectively to support learning activities.

8-7. Demonstrate exceptional techniques which include: the art of questioning, clarity of
assignments, communication in large and small groups and with individual students, an
atmosphere of mutual respect, independent thought and expression, and student and teacher
experiences.

9-8. Work cooperatively with parents and generate parents’ confidence in the teacher.

10-9. Demonstrate genuine concern for students in a climate characterized by high personal and
student expectations.

+-=-10. Promote good citizenship through actions as role model.

1+2-11. Provide an atmosphere based on the principles of firm, fair, and consistent practices,
respect for individual children, and development of responsible citizenship.

13-12. Participate in the development of policies and regulations that affect instruction and
conditions for success.

1+4-13. Use technology effectively for instruction, record keeping and other administrative tasks,
and communications

15-14. Share responsibility for professional, cooperative staff relations and for other activities
important to operation of school. Serve, when asked, as a teacher mentor.

16-15. Adhere to professional, ethical principles. Continually strive to improve classroom
methods, teaching techniques, and interpersonal relationships. Adhere to all school policies
for both students and personnel.

+7-16. Share responsibility for marketing the Charter School in the community.

+8-17. Display personal qualities that reflect favorably upon the individual, the group, and the
Charter School.

19--18. Display pride in being a teacher and a member of the charter school team by displaying
positive behavior and fully participating in the school culture. Attend faculty meetings and
participate on committees.

20-19. Identify and participate in professional development opportunities.
21-20. Conduct and document parent conferences.

22-21. Adhere to all procedures and policies as outlined in the Employee Manual.
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Performance Standards: (Marginal)

» Perform various assigned responsibilities, as allowed by state and federal law, of other
employees in their absence to the extent other responsibilities permit.

Required Education/Skills: Bachelor Degree in Education or related discipline (i.e.,
social science, humanities). Must have appropriate credentials and be highly qualified as
designated by the State Department of Education. Must demonstrate competency in all
areas of content responsibility and be computer literate.

Needs to demonstrate the ability to:

Communicate through superior written and oral communications skills.

Exhibit a high caliber of expertise in subject matter.

Work on multiple projects and respond to requests and deadlines in an accurate,
timely manner.

Make sound decisions within the parameters of authority.

Be courteous, professional and tactful at all times.

Maintain a positive working relationship with faculty, staff, board members,
parents, students, authorizer and community.

Motivate and create a shared vision within the Charter School community.

Be respected as an adult learner and as an individual.

Serve as a role model who acknowledges through actions and behaviors the
critical value of human relationships in achieving personal and professional goals
and organizational purpose.

VVV VVV VVY

Required Qualifications: To perform this job successfully, an individual must be able to perform
each essential duty satisfactorily. The requirements listed in this position description are
representative of the knowledge, skill, and/or ability required. Reasonable accommodations may
be made to enable individuals with disabilities to perform the essential functions.

Position: School Counselor Date of Last Revision: 01-06-
934/7/2017
Employment Type: Professional/Exempt/At Will Reports To: HOS Principal

Accountable to: The Board of Directors

Supervisory Responsibilities:

Position Summary: To provide the Charter School community, parents, student and teachers with
an exemplary, ongoing professional student-counseling program. To provide services which
contribute and respond to the individual needs of students and their parents by: arranging for
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initial assessments; participating on IEP team as appropriate; conducting or overseeing
evaluations; developing and refining the behavior management system; monitoring interventions;
serve as liaison with school staff and outside resources; and maintaining consistency and
continuity in the Charter School’s response procedures.

Primary Tasks:

1. Share a commitment to the success of the mission, goals, and objectives of the charter

school.

2. Support and fully participate in a school culture that focuses on student and adult
learning.

3. Set high expectations and standards for the achievement of students and own personal
performance.

4. Offer resources, professional expertise and coaching that supports student achievement of
school’s academic standards.

5. Support a school philosophy that values continuous learning for adults tied into student
learning and other school goals.

6. Use multiple sources of data collection to analyze barriers to student achievement and to
access, identify and apply to the improvement of the behavior management program.

7. Offer opportunities for the community to be involved in student and school success.

Characteristic Duties and Performance Standards: (Essential)

1.

= 2 i

wh

10.

11.

Accept responsibility for the successful implementation of the Charter School’s program and
for the achievement of students.

Develop or refine the behavior management system

Assume responsibility for coordinating, monitoring and reporting student interventions.
Serve as resource specialist for teachers and parents regarding any counseling needs.
Work with students, parents and staff in a compassionate and productive manner.

Assist teachers in effective planning, organization and implementation of strategies for
optimum behavior management.

Serve as liaison to school staff and outside resources; maintain consistency and continuity in
the Charter School’s response procedures.

Plan for initial student assessment and participate on the IEP team as appropriate.
Conduct or oversee student evaluations.

Utilize excellent research and communication skills, including Internet research, MS Word
and educational software to support the behavior program.

Guide the teacher learning process toward working with student behavior and time
management in order to better implement the personal learning plans of students.
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12.

13.

14.

15.

16.

17.
18.

19.

20.

21.
22.

23.
24.

25.

Identify and develop creative intervention methods and procedures to adapt effectively to
unusual situations.

Organize resources effectively to support student learning online, in the classroom, the
Charter School, and the community.

Demonstrate exceptional counseling techniques including documentation and student
tracking.

Work cooperatively with parents and generate parents’ confidence in the teacher and the
Charter School community at large.

Demonstrate genuine concern for students and teachers in a climate characterized by high
personal and student expectations.

Promote good citizenship through actions as a positive role model.

Provide a school culture based on the principles of firm, fair, and consistent practices, respect
for individual students, and development of responsible citizenship.

Participate in the development of policies and regulations that affect student development
and conditions for success.

Use technology effectively for instruction, record keeping and other administrative tasks, and
communications.

Conduct one-self according to professional, ethical principles.

Display personal qualities that reflect favorably upon the individual, the group, and the
Charter School.

Display pride in being a member of the Charter School Leadership Team.

Be familiar with and support school administration in the effective implementation of the
Charter School’s Emergency Response Plan.

Adhere to all procedures and policies as outlined in the Employee Manual.

Performance Standards: (Marginal)

» Perform various assigned responsibilities, as allowed by state and federal law, of other
employees in their absence to the extent other responsibilities permit.

Required Education/Skills: Graduate degree in Counseling, Social Work or related field, valid

state certification and demonstrated competence as a school based social services counselor.
Must demonstrate mastery of all areas of counseling responsibility and be computer literate.
Must demonstrate a strong understanding of local, regional, State and Federal resources that
support families, students and school institutions.

Needs to demonstrate the ability to:
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Communicate through superior written and oral communications skills.

Exhibit a high caliber of expertise in counseling and student and family support.
Work on multiple projects and respond to requests and deadlines in an accurate,
timely manner.

Make sound decisions within the parameters of authority.

Be courteous, professional and tactful at all times.

Maintain a positive working relationship with faculty, staff, board members,
parents, students, authorizer and community.

Motivate and create a shared vision within the Charter School community.

Be respected as an adult learner and as an individual.

Serve as a role model who acknowledges through actions and behaviors the
critical value of human relationships in achieving personal and professional goals
and organizational purpose.

VVV VVV VVY

Required Qualifications: To perform this job successfully, an individual must be able to perform

each essential duty satisfactorily. The requirements listed in this position description are
representative of the knowledge, skill, and/or ability required. Reasonable accommodations may
be made to enable individuals with disabilities to perform the essential functions.

Position: School Secretary Date of Last Revision: 64-06-
834/7/2017

Employment Type: Administrative/Non-Exempt/At-Will ~Reports To: Head-of
SehoolPrincipal

Accountable To: Board of Directors

Position Summary: To provide secretarial support to the Head-ef SchoolPrincipal, Leadership

Team and other school staff. To provide excellent maintenance of student, vendor, and
correspondence files while complying with all corporate, local, state and federal guidelines and
procedures.

Primary Tasks:

1.

(8]

Share a commitment to the success of the mission, goals, and objectives of the charter
school.

Support and fully participate in a school culture that focuses on student and adult
learning.

Set high expectations and standards for the front office support staff.

Support the HOS-Principal by offering organizational and technical assistance that
ensures compliance with all corporate, local, state and federal guidelines and procedures.
Support a school philosophy that values continuous learning for adults tied into student
learning and other school goals.

Support the use of multiple sources of data collection to analyze barriers to student
achievement and to access, identify and apply to instructional improvement.
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7. Support all efforts to provide opportunities for the community to be involved in student
and school success.

Characteristic Duties and Performance Standards: (Essential)

1. Provide continuous support to the Headef SehoeolPrincipal and all administrative
personnel. Keep the HOSPrincipal informed of all necessary information including:
customer and staff complaints and incidents; planned and unplanned time off.

2. Answer and direct all incoming calls and coordinate the reception of all visitors to the
Charter School building.

3. Collect information, prepare reports and correspondence as required by supervisor.
4. Sort and distribute mail.
5. Copy and distribute materials as required by the supervisor.

6. Adhere to the policies and procedures related to the maintenance of all office records and
student files.

7. Track documentation, as required, for student files, parent contact, visitors, incident and
accident reporting, employee tardiness and absences.

8. Maintain good parent relations and communication through a positive manner and
professional image.

9, Utilize all features of computer programs necessary for completing the Charter School
reporting procedures.

10. Work effectively with parents and staff and generate parent’s confidence in the Charter
School and

11. Demonstrate genuine concern for the students and the staff by maintaining high personal
standards and strong work ethic. Be consistent and reliable in arrival and attendance as
an essential function to assure the proper operation of the Charter School.

12. Promote good citizenship through actions as a role model.

13. Accept responsibilities as delegated by the and/or other
supervisory authority.

14. Use technology with efficiency for record keeping, administrative tasks, and
communications.
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15. Share responsibility for professional, cooperative staff relations and for activities
important to the operation of the Charter School.

16. Conduct one-self according to professional, ethical principles. Continuously strive to
improve office methods, clerical techniques, and interpersonal relationships.

17. Accept responsibility for marketing the Charter School in the community.

18. Display personal qualities that reflect favorably upon the individual, the group and the
Charter School.

19. Display pride in being a member of the Charter School team and Administrative Staff.

20. Be familiar with and support school administration in the effective implementation of the
Charter School’s Emergency Response Plan.

21. Adhere to all procedures and policies as outlined in the Employee Manual

Performance Standards: (Marginal)

» Perform various assigned responsibilities, as allowed by state and federal law, of other
employees in their absence to the extent other responsibilities permit.

Required Education/Skills: Associates Degree in Secretarial Sciences, Business or related field is

required. Three years experience in a secretarial and/or reception position in a high volume
office setting is required. High School Diploma and two additional years experience may be
substituted for the Associates Degree requirement. Experience in school office operations is

preferred.

Needs to demonstrate the ability to:

>
>
>
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Communicate through superior written and oral communications skills.
Consistently organize incoming and outgoing tasks and communications.
Consistently utilize all features of the computer programs necessary for
completing school reporting procedures. Use Word, Excel, and Outlook
programs in a proficient manner. Learn and implement new computer programs as
needed.

Work on multiple projects and respond to requests and deadlines in an accurate,
timely manner.

Make sound decisions within the parameters of authority.

Be courteous, professional and tactful at all times.

Display a professional appearance.

Maintain a positive working relationship with faculty, staff, board members,
parents, students, visitors, authorizer and community.

Motivate and create a shared vision within the Charter School community.
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> Be respected as an adult learner and as an individual.

> Serve as a role model who acknowledges through actions and behaviors the
critical value of human relationships in achieving personal and professional goals
and organizational purpose.

Required Qualifications: To perform this job successfully, an individual must be able to perform
each essential duty satisfactorily. The requirements listed in this position description are
representative of the knowledge, skill, and/or ability required. Reasonable accommodations may
be made to enable individuals with disabilities to perform the essential functions.

Required educational level / credentialing:

Charter School teachers will be required to hold a California Commission on Teacher
Credentialing certificate, permit, or other document equivalent to that which a teacher in other
public schools would be required to hold, in accordance with Education Code section 47605()),
and shall meet applicable “highly qualified” requirements required by the No Child Left Behind
Act through prior experience and extensive professional development.

Student to teacher ratio will be in accordance with Education Code Section 51745.6.  The
Charter School will maintain auditable files of teacher credentials on-site in compliance with

applicable law.

Teacher Recruitment

The Charter School will develop a comprehensive teacher recruitment policy to attract highly-
qualified, credentialed teachers. The Charter School recruitment strategies for employing highly
qualified teachers include using established teacher credentialing services, such as EdJoin,
Monster.com, college employment fairs, among other generally acceptable strategies.

The Charter School will advertise locally, regionally and nationally to attract the best staff, using
Internet resources as well as local and regional newspapers forums and national periodicals. We
will also host local job fairs and attend area college/university job fairs.

Teachers will be required to hold a degree in education or related discipline (i.e. social science,
humanities), hold the appropriate certification, demonstrate competence in all areas of content
responsibility, demonstrate computer literacy, be respected as a professional educator and as an
individual, and exhibit excellent verbal and written expression as well as strong interpersonal
skills. Additional qualifications for staff positions are available upon request. Additionally,
thorough background screenings will be performed on all staff at the Charter School.

Professional Development

MesaicaValiant-will-provide-both-schoolleadership-training-via—MesaicaMaliant Edueation’s

Leadership-Institute-and-school-wide-teacher-training-in-both-en-site-and-off-site-venues. The
Charter School is committed to providing continuous opportunities to better teaching and

leadership at the Charter School.
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Teachers will engage in pedagogy trainings as well opportunities in subject matter, licensure, or
continued education experiences in their fields. Our approach is two-fold. Teachers and leaders
will work on their own development in their fields of expertise as well as receiving cross-
curricular training to understand curriculum implementations. This is crucial for we believe that
for teachers and leaders to be effective, they must maintain high standing in their own respect
and take ownership of their careers. This leads to the second cadre of our approach — a focus on
curricular, instructional, and instructional-climate strategies to improve student success.
Teachers and leaders must be armed with the confidence, knowledge, tools, and experience to
maximize effectiveness. We therefore pair student performance data, parent satisfaction data and
climate findings with instructional strategies that reinforce progress and success or meet the need
to change what’s ineffective. Full-decumentation-of teacher-orientations,-school year trainings
and-Institute plans are avatlable uponrequest—Thefollowing-isa brief overview:

whose- talent, vision—and-energy Wie!d ~a dramatic ﬂai!(ma{ %mpaet—un excei%enee - pubhe
edueation,- MosaieaValiant Edueation launched-the-MesaicaValiant Leadership-Institute (VMLD
n—early 2001 School- leadership team members, -including Head-ef Sehools—and Program
Faeilitators who are new to MosaicaValiant Fducation; attend-two-weeks-of pre-service training.
Participants—attend -seminars- in general-management {opics such-as-financeand -accounting;
hiring;retaining -and-mentoring-of employees;-understanding-our “customer”; and-Charter-school
tewidevelopment- In-addition,participants—attend-5 three-day werkshops that provide school
leaders with key information; strategies-and-resources-to-hone-their skills-as-true instructional
leaders— During these interactive workshops, leaders-gain the-information;tools;strategies-and
resourees—they-will-need-to-successfully-lead and-support-their teachers—in-creatingan effective
leurning-experience,—implementing-the-eurriculum; and,thereby; helping all-students—to-meet
Common-Core State-Standards.—During training; all-leaders- complete-Aetion-Plans—The plans
help staff-o put—inte action” the new knowledge and stratepies-they have-explored-in training.
Thewritten—aetion-plan-serves-an-excellent tracking-tool-as-supervisory-staff-is—ableto-easily
monitor-each task until completion, - Additional-Aection-Plans-are -ereated-as needed-throughout

(2 SL S Y

MosaicaValiant Fdueation-and-the Mosaiea Online Academy of Los-AngelesValiant Academy-of
Los Angeles are eommitted lo recegnizing and promoting the Charter Scheel’s best and
brightest— We-believe-that star performers—should-be -encouraged and mentored to take full
advantage of the opportunities afforded by-the-growth-ef the-charter sehool movement.—To-that
end;—MesaicaValiant Hducation-seolicits nominations-from-sehool-leadership;corporate-regional
staff, and the board as a whole, asking these key players to join the effort to recognize the
individuals—whese daily -centributions-distinguish-the-Charter-Sehool-by nominating exemplary
teachers-and-administratorsto-become a-part of MosaicaMaliant-Leadership Tnstitute—Individuals
selected to participatein- VML1 are expected to-make a- significant commitment of time-and
energy—to—the-Mesaiea Valiant Eduecationtraining —werksheps— VML uses—a-combination—of
weotkshops;-e-learning assignments -and- mentortng—experiences—with-—various— MosaicaValiant
Education leaders. This-enables-the-company—to-address-extensiveand rigorous-content—within

the-time-restrictions-that confine-full-ime-professionals:
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Teacher Training and Support: A Rand (Critical Technologies Institute, March 1995) study
found that new teaching strategies can require as much as 50 hours of instruction, practice, and
coaching before teachers can effectively use them. MesaieaValiant Education-partnered
sehoelsAcademy provides teachers with ongoing training and devote at least 20 days the first
year and 15 days each additional year towards professional development. Teachers new to
MosaicaValiant Education-schoolsAcademy receive and participate in two weeks of pre-service
training. This preprietary-training gives teachers a solid set of tools, strategies and resources to
help them implement the curricula successfully—and bring success to students. Week 1 of pre-
service training is presented by MesaieaValiant Education-Academy staff in a style that models
the effective teaching strategies teachers are to use in their real and/or virtual classrooms. Not
only do participants learn about effective teaching strategies, they experience them. During each
day of the five-day training, teachers explore, practice, and apply pedagogical philosophies, and
strategies in community building, classroom and/or online educational management, informal
and formal assessment, and effective teaching. Teachers-also-ereate-an-Interactive-Training

Binder—an-organizational-tool modeled-afier a-similar binder-used-by-MeosaicaValiant- Education
students—in—Paragon Humanities. In—this—binder,they—organize—their—research,—handouts;
reflections; questions;-and-answers—By-the-end-of week1-they-have-a-useful reference-tool-that
they-will-refer-to-throughout-the-next-week-of-training;-the fi st-week of sehool,-and -beyond-

During Week 2 of pre-service training, new teachers are joined by returning teachers. During
this week, teachers apply their new knowledge--gained during Week 1--even more specifically.
Teachers work together to become familiar with their curricula, identify and apply effective
teaching strategies, and connect with standards. Teachers then write lesson plans to reflect these
goals. They also practice implementing lessons for their peers and supervisors—gaining
valuable feedback to ensure that their first days in the classroom are confident and successful.

During training, teachers also receive brief checklists outlining the essential elements that should
be evident as they teach language arts, math, science, and . They
understand that these checklists can and will be used by their Program Facilitator and

for informal review of their teaching practices in action. These checklists serve as
excellent tools for discussion, feedback and tracking of teacher growth. Teachers are encouraged
to keep their checklists in a prominent or easily accessible place so that they have an on-going
reminder of key aspects of an effective learning environment.

Teachers receive on-going support from their program facilitators during weekly grade group
meetings and an additional 5 in-service days throughout the year. During these meetings
program facilitators address teachers concerns and provide additional information, resources, and
strategies to ensure that teachers continue to create educational experiences that foster student
achievement. A MesaieaValiant newsletter is also sent out to educational
staff on a regular basis, providing them with updates, hints, reminders, and other information that
will support them in meeting the needs of their students.

In-service education at the Charter School will be tailored to the student population and to
instructional strategies. Several strategies will support ongoing teacher training. One or more
in-house curriculum specialists provide regular teacher training and curriculum support. These
program facilitators provide ongoing professional development, pedagogical training and
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teaching support.
cotlaborative -planning -with- colleagues—which

tively on the talents, passions and resources of teachers, parents,
and community members. Workshops provided for teaching staff will include, but are not
limited to, reclaiming youth at risk, resiliency training , the application
of technology in instructional settings, Common Core State Standards, assessment, and the
development of instructional learning work plans.

To reward excellence in teaching and mentoring, MesaicaValiant has a
professional track including a variety of seminars and conferences teachers may attend based on
their individual professional development plan. The Charter School will allocate resources to
professional development opportunities as part of our efforts to attract and maintain highly
qualified staff. MesaieaValiant will also work with the Charter School to
implement strategies to ensure that we do not lose our most valuable resource—trained,
committed teachers—to the competition, be it charter, district, or private. New charter schools
tend to attract risk takers who are excited by the possibility of starting from scratch and creating
a new school of choice in communities that have had few or no educational options. Such staff
members energize the Charter School and contribute to the vitality and flexibility that will
undoubtedly become a defining tenet of the Charter School’s school culture.
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ELEMENT 6: HEALTH AND SAFETY PROCEDURES

Governing Law: The procedures that the school will follow to ensure the health and safety of
pupils and staff These procedures shall include the requirement that each employee of the
school furnish the school record summary as described in Section 44237—California Education
Code Section 47605(b)(5)(F)

In order to provide safety for all students and staff, the Charter School will adopt and implement
full health and safety procedures in consultation with its insurance carriers and risk management
experts to implement the above policies. The Charter School will maintain a copy of facilities
inspections on file. Safety and disaster plans appropriate to the facilities will be developed.

The following is a summary of the health and safety policies of the Charter School:

° Procedures for Background Checks

Employees and contractors of the Charter School will be required to submit to a criminal
background check and furnish a criminal record summary as required by Education Code
Sections 44237 and 45125.1. New employees not possessing a valid California Teaching
Credential must submit two sets of fingerprints to the California Department of Justice for the
purpose of obtaining a criminal record summary. The Head of School of the Charter School shall
monitor compliance with this policy and report to the Board of Directors on a quarterly basis.
The Board President shall monitor the fingerprinting and background clearance of the Head of
School. Volunteers who will volunteer outside of the direct supervision of a credentialed
employee shall be fingerprinted and receive background clearance prior to volunteering without
the direct supervision of a credentialed employee.

. Role of Staff as Mandated Child Abuse Reporters

All non-certificated and certificated staff will be mandated child abuse reporters and will follow
all applicable reporting laws, the same policies and procedures used by the District.

. TB Testing

Employees will be tested for tuberculosis prior to commencing employment as required by
Education Code Section 49406.

. Immunizations

All students enrolled and staff will be required to provide records documenting immunizations as
is required at public schools pursuant to Health and Safety Code Sections 120325-120375, and
Title 17, California Code of Regulations Sections 6000-6075. All rising 7" grade students must

be immunized with a pertussis (whooping cough) vaccine booster.

° Medication in School
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The Charter School will adhere to Education Code Section 49423 regarding administration of
medication in school.

. Vision, Hearing/Scoliosis

Students will be screened for vision, hearing and scoliosis in accordance with Education Code
Section 49450, ef seq., as applicable to the grade levels served by the Charter School.

o Diabetes

The Charter School will provide an information sheet regarding type 2 diabetes to the parent or
guardian of incoming 7" grade students. The information sheet shall include, but shall not be
limited to, all of the following:

L. A description of type 2 diabetes.

% A description of the risk factors and warning signs associated with type 2 diabetes.

3 A recommendation that students displaying or possibly suffering from risk factors or
warning signs associated with type 2 diabetes should be screened for type 2 diabetes.

4. A description of treatments and prevention of methods of type 2 diabetes.
5. A description of the different types of diabetes screening tests available.
. Blood borne Pathogens

The Charter School shall meet state and federal standards for dealing with blood borne pathogens
and other potentially infectious materials in the work place. The Board shall establish a written
infectious control plan designed to protect employees and students from possible infection due to
contact with blood borne viruses, including human immunodeficiency virus (HIV) and hepatitis
B virus (HBV).

Whenever exposed to blood or other bodily fluids through injury or accident, students and staff
should follow the latest medical protocol for disinfecting procedures.

. Drug Free/Alcohol Free/Smoke Free Environment

The Charter School shall function as a drug, alcohol and tobacco free workplace.

e Facility Safety

The Charter School shall comply with Education Code Section 47610 by either utilizing facilities

that are compliant with the Field Act or facilities that are compliant with the California Building
Standards Code. The Charter School agrees to test sprinkler systems, fire extinguishers, and fire
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alarms annually at its facilities to ensure that they are maintained in an operable condition at all
times. The Charter School shall conduct fire drills as required under Education Code Section
32001.

Comprehensive Sexual Harassment Policies and Procedures

The Charter School is committed to providing a school that is free from sexual harassment, as
well as any harassment based upon such factors as race, religion, creed, color, national origin,
ancestry, age, medical condition, marital status, sexual orientation, or disability. The Charter
School has developed a comprehensive policy to prevent and immediately remediate any
concerns about sexual discrimination or harassment at the Charter School (including employee to
employee, employee to student, and student to employee misconduct). Misconduct of this nature
is very serious and will be addressed in accordance with the Charter School’s sexual harassment
policy, a draft of which is attached as Appendix 7.
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ELEMENT 7: RACIAL AND ETHNIC BALANCE

Governing Law: The means by which the school will achieve racial and ethnic balance among
its pupils that is reflective of the general population residing within the territorial jurisdiction of
the school district to which the charter petition is submitted—California Education Code
Section 47605(b)(5)(G)

The Charter School will implement a student recruiting strategy that will ensure that the student
population at the Charter School will be reflective of the general population residing within the
territorial jurisdiction of the District. The Charter School will monitor the racial and ethnic
balance among its students on an annual basis and implement remedial measures if the Charter
School’s student population is not reflective of the general student population of the District.
The Charter School will engage in a variety of means and strategies to try to achieve a racially
and ethnically diverse student population. These strategies include the following:

a An enrollment process that is scheduled and adopted to include a timeline that allows for
a broad-based recruiting and application process.

. The development of promotional and informational material that appeals to all of the
various racial and ethnic groups represented in the district.

Student recruitment efforts may include, but are not limited to, direct mail, print advertising, and

informational meetings directed toward targeted student populations to recruit students from the
various racial and ethnic groups represented in the district.
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ELEMENT 8: ADMISSIONS REQUIREMENTS

Governing Law: Admissions requirements, if applicable. —California Education Code Section
47605(b)(5)(H)

The Charter School will be nonsectarian in its programs, admission policies, and all other
operations, and will not charge tuition nor discriminate on the basis of the characteristics listed in
Section 220 (actual or perceived disability, gender, gender identity, gender expression,
nationality, race or ethnicity, religion, sexual orientation, or any other characteristic that is
contained in the definition of hate crimes set forth in Section 422.55 of the Penal Code or
association with an individual who has any of the aforementioned characteristics). The Charter
School shall comply with all applicable legally required minimum and maximum age
requirements.

Upon admission to the Charter School, the registration process is comprised of the following:

. Completion of a student registration form;

" Proof of Immunization;

. Home Language Survey;

. Completion of Emergency Medical Information Form;

. Proof of minimum and maximum age requirements, e.g. birth certificate;
. Execution of a master agreement as required by independent study law.

All students who wish to attend the Charter School shall be admitted, subject only to capacity.
Admission to the Charter School shall not be determined by the place of residence of the student
or his or her parent in the State, except as provided in Education Code Section 47605(d)(2) and
Education Code Section 51747.3.

If the number of students who wish to attend the Charter School exceeds the Charter School’s
capacity, admission, except for existing students of the Charter School, shall be determined by a
public random drawing. In the case of a public random drawing, the following will be given
preference for admission to the Charter School:

Existing students enrolled in the Charter School

Siblings of existing students enrolled in the Charter School
Children of Charter School employees

Students who reside in the District

Students who reside in Los Angeles County

All other applicants

SN Cacds LD

The Charter School and District mutually agree that the preferences in the public random
drawing as listed above are consistent with Education Code Section 47605(d)(2) and applicable
federal law and non-regulatory guidance; however, should the preferences require modification
in order to meet requirements of the Public Charter Schools Grant Program (PCSGP), such
modifications may be made at the Charter School’s discretion without any need to materially
revise the charter as long as such modifications are consistent with the law and written notice is
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provided by the Charter School to the District.

At the conclusion of the public random drawing, all students who were not granted admission
due to capacity shall be given the option to put their name on a wait list according to their draw
in the lottery. This wait list will allow students the option of enrollment in the case of an opening
during the current school year. In no circumstance will a wait list carry over to the following
school year.

Public random drawing rules, deadlines, dates and times will be communicated in the application
form and on the Charter School’s website. Public notice for the date and time of the public
random drawing will also be posted once the application deadline has passed. The Charter
School will also inform parents of all applicants and all interested parties of the rules to be
followed during the public random drawing process via mail or email at least two weeks prior to
the lottery date.

The Charter School will conduct the lottery in the spring for enrollment in fall of that year should
it be necessary.
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ELEMENT 9: INDEPENDENT FINANCIAL AUDIT

Governing Law: The manner in which an annual, independent financial audit shall be
conducted, which shall employ generally accepted accounting principles, and the manner in
which audit exceptions and deficiencies shall be resolved to the satisfaction of the chartering
authority—California Education Code Section 47605(b)(5)(1)

An annual independent fiscal audit of the books and records of the Charter School will be
conducted as required under the Charter Schools Act, section 47605(b)(5)(I) and 47605(m). The
books and records of the Charter School and the operating corporation Mesaiea-Online Academy
of Los-AngelesValiant Academy of Los Angeles will be kept in accordance with generally
accepted accounting principles, and shall be conducted in accordance with applicable provisions
within the California Code of Regulations governing audits of charter schools as published in the
State Controllers K-12 Audit Guide.

An audit committee will select an independent auditor through a request for proposal format.
The auditor will have, at a minimum, a CPA and educational institution audit experience and
shall be included by the State Controller's Office on its published list as an educational audit
provider. To the extent required under applicable federal law, the audit scope will be expanded
to include items and processes specified in applicable Office of Management and Budget
Circulars.

It is anticipated that the annual audit will be completed within four months of the close of the
fiscal year and that a copy of the auditor's findings will be forwarded to the District, the County
Superintendent of Schools, the State Controller, and to the CDE by the 15th of December of each
year. The Head of School, along with the audit committee, will review any audit exceptions or
deficiencies and report to the Charter School Board of Directors with recommendations on how
to resolve them. The Board will submit a report to the District describing how the exceptions and
deficiencies have been or will be resolved to the satisfaction of the District along with an
anticipated timeline for the same. Audit appeals or requests for summary review shall be
submitted to the Education Audit Appeals Panel (“EAAP”) in accordance with applicable law.

The independent fiscal audit of the Charter School is public record to be provided to the public
upon request.
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ELEMENT 10: SUSPENSION/EXPULSION PROCEDURES

Governing Law: The procedures by which pupils can be suspended or expelled—California
Education Code Section 47605(b)(5)(J)

This Pupil Suspension and Expulsion Policy has been established in order to promote learning
and protect the safety and well being of all students at the Charter School. In creating this policy,
the Charter School has reviewed Education Code Section 48900 er seqg—whieh., which describes
the noncharter schools’ list of offenses and procedures to establish its list of offenses and
procedures for suspensions and expulsions. The language that follows closely mirrors the
language of Education Code Section 48900 et seq. The Charter School is committed to annual
review of policies and procedures surrounding suspensions and expulsions and, as necessary,
modification of the lists of offenses for which students are subject to suspension or expulsion.

When the Policy is violated, it may be necessary to suspend or expel a student from regular
classroom instruction. This policy shall serve as the Charter School’s policy and procedures for
student suspension and expulsion and it may be amended from time to time without the need to
amend the charter so long as the amendments comport with legal requirements. Charter School
staff shall enforce disciplinary rules and procedures fairly and consistently among all students.
This Policy and its Procedures will be printed and distributed as part of the Student Handbook
and will clearly describe discipline expectations. Corporal punishment shall not be used as a
disciplinary measure against any student. Corporal punishment includes the willful infliction of
or willfully causing the infliction of physical pain on a student. For purposes of the Policy,
corporal punishment does not include an employee’s use of force that is reasonable and
necessary to protect the employee, students, staff or other persons or to prevent damage to school

property.

The Charter School administration shall ensure that students and their parents/guardians are
notified in writing upon enrollment of all discipline policies and procedures. The notice shall
state that this Policy and Procedures are available on request at the Head-of-SehoeolPrincipal’s
office.

Suspended or expelled students shall be excluded from all school and school-related activities
unless otherwise agreed during the period of suspension or expulsion.

A student identified as an individual with disabilities or for whom the Charter School has a basis
of knowledge of a suspected disability pursuant to the Individuals with Disabilities Education
Improvement Act of 2004 (“IDEIA”) or who is qualified for services under Section 504 of the
Rehabilitation Act of 1973 (“Section 504”) is subject to the same grounds for suspension and
expulsion and is accorded the same due process procedures applicable to general education
students except when federal and state law mandates additional or different procedures. The
Charter School will follow all applicable federal and state laws including but not limited to the
California Education Code, when imposing any form of discipline on a student identified as an
individual with disabilities or for whom the Charter School has a basis of knowledge of a
suspected disability or who is otherwise qualified for such services or protections in according
due process to such students.
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A. Grounds for Suspension and Expulsion of Students

A student may be suspended or expelled for prohibited misconduct if the act is related to school
activity or school attendance occurring at anytime including but not limited to: a) while on
school grounds; b) while going to or coming from school; ¢) during the lunch period, whether on
or off the school campus; d) during, going to, or coming from a school-sponsored activity.

B. Enumerated Offenses

1. Discretionary Suspension Offenses. Students may be suspended for any of the
following acts when it is determined the pupil:

a)

b)

c)

d)

g)
h)

i)

Caused, attempted to cause, or threatened to cause physical injury to another
person.

Willfully used force or violence upon the person of another, except self-defense.

Unlawfully possessed, used, sold or otherwise furnished, or was under the
influence of any controlled substance, as defined in Health and Safety Code
11053-11058, alcoholic beverage, or intoxicant of any kind.

Unlawfully offered, arranged, or negotiated to sell any controlled substance as
defined in Health and Safety Code Sections 11053-11058, alcoholic beverage or
intoxicant of any kind, and then sold, delivered or otherwise furnished to any
person another liquid substance or material and represented same as controlled
substance, alcoholic beverage or intoxicant.

Committed or attempted to commit robbery or extortion.

Caused or attempted to cause damage to school property or private property.

Stole or attempted to steal school property or private property.

Possessed or used tobacco or products containing tobacco or nicotine products,
including but not limited to cigars, cigarettes, miniature cigars, clove cigarettes,
smokeless tobacco, snuff, chew packets and betel. This section does not prohibit
the use of his or her own prescription products by a pupil.

Committed an obscene act or engaged in habitual profanity or vulgarity.

Unlawfully possessed or unlawfully offered, arranged, or negotiated to sell any
drug paraphernalia, as defined in Health and Safety Code Section 11014.5.
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k) Disrupted school activities or otherwise willfully defied the valid authority of
supervisors, teachers, administrators, other school officials, or other school
personnel engaged in the performance of their duties.

1) Knowingly received stolen school property or private property.

m) Possessed an imitation firearm, i.e.: a replica of a firearm that is so substantially
similar in physical properties to an existing firearm as to lead a reasonable person
to conclude that the replica is a firearm.

n) Committed or attempted to commit a sexual assault as defined in Penal Code
Sections 261, 266¢, 286, 288, 288a or 289, or committed a sexual battery as
defined in Penal Code Section 243 .4.

0) Harassed, threatened, or intimidated a student who is a complaining witness or
witness in a school disciplinary proceeding for the purpose of preventing that
student from being a witness and/or retaliating against that student for being a
witness.

p) Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription
drug Soma.

q) Engaged in, or attempted to engage in hazing. For the purposes of this
subdivision, “hazing” means a method of initiation or preinitiation into a pupil
organization or body, whether or not the organization or body is officially
recognized by an educational institution, which is likely to cause serious bodily
injury or personal degradation or disgrace resulting in physical or mental harm to
a former, current, or prospective pupil. For purposes of this section, “hazing”
does not include athletic events or school-sanctioned events.

r) Made terroristic threats against school officials and/or school property. For
purposes of this section, “terroristic threat” shall include any statement, whether
written or oral, by a person who willfully threatens to commit a crime which will
result in death, great bodily injury to another person, or property damage in
excess of one thousand dollars ($1,000), with the specific intent that the statement
is to be taken as a threat, even if there is no intent of actually carrying it out,
which, on its face and under the circumstances in which it is made, is so
unequivocal, unconditional, immediate, and specific as to convey to the person
threatened, a gravity of purpose and an immediate prospect of execution of the
threat, and thereby causes that person reasonably to be in sustained fear for his or
her own safety or for his or her immediate family’s safety, or for the protection of
school property, or the personal property of the person threatened or his or her
immediate family.

s) Committed sexual harassment, as defined in Education Code Section 212.5. For
the purposes of this section, the conduct described in Section 212.5 must be
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considered by a reasonable person of the same gender as the victim to be
sufficiently severe or pervasive to have a negative impact upon the individual’s
academic performance or to create an intimidating, hostile, or offensive
educational environment. This section shall apply to pupils in any of grades 4 to
12, inclusive.

t) Caused, attempted to cause, threatened to cause or participated in an act of hate
violence, as defined in subdivision (¢) of Section 233 of the Education Code.
This section shall apply to pupils in any of grades 4 to 12, inclusive.

u) Intentionally harassed, threatened or intimidated a student or group of students to
the extent of having the actual and reasonably expected effect of materially
disrupting class work, creating substantial disorder and invading student rights by
creating an intimidating or hostile educational environment. This section shall
apply to pupils in any of grades 4 to 12, inclusive.

v) Engaged in an act of bullying, including, but not limited to, bullying committed
by means of an electronic act.

1) “Bullying” means any severe or pervasive physical or verbal act or conduct,
including communications made in writing or by means of an electronic act,
and including one or more acts committed by a student or group of students
which would be deemed hate violence or harassment, threats, or intimidation,
which are directed toward one or more students that has or can be reasonably
predicted to have the effect of one or more of the following:

i.  Placing a reasonable student (defined as a student, including, but is not
limited to, a student with exceptional needs, who exercises average
care, skill, and judgment in conduct for a person of his or her age, or
for a person of his or her age with exceptional needs) or students in
fear of harm to that student’s or those students’ person or property.

ii. Causing a reasonable student to experience a substantially detrimental
effect on his or her physical or mental health.

ili. Causing a reasonable student to experience substantial interference
with his or her academic performance.

iv. Causing a reasonable student to experience substantial interference
with his or her ability to participate in or benefit from the services,
activities, or privileges provided by the Charter School.

2) “Electronic Act” means the creation and transmission originated on or off the
schoolsite, by means of an electronic device, including, but not limited to, a
telephone, wireless telephone, or other wireless communication device,
computer, or pager, of a communication, including, but not limited to, any of
the following:

i. A message, text, sound, or image.
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ii. A post on a social network Internet Web site including, but not limited
to:

(a) Posting to or creating a burn page. A “burn page” means an
Internet Web site created for the purpose of having one or more of
the effects as listed in subparagraph (1) above.

(b) Creating a credible impersonation of another actual pupil for the
purpose of having one or more of the effects listed in subparagraph
(1) above. “Credible impersonation” means to knowingly and
without consent impersonate a pupil for the purpose of bullying the
pupil and such that another pupil would reasonably believe, or has
reasonably believed, that the pupil was or is the pupil who was
impersonated.

(c) Creating a false profile for the purpose of having one or more of
the effects listed in subparagraph (1) above. “False profile” means
a profile of a fictitious pupil or a profile using the likeness or
attributes of an actual pupil other than the pupil who created the
false profile.

iii.  Notwithstanding subparagraphs (1) and (2) above, an electronic act
shall not constitute pervasive conduct solely on the basis that it has
been transmitted on the Internet or is currently posted on the Internet.

w) A pupil who aids or abets, as defined in Section 31 of the Penal Code, the

infliction or attempted infliction of physical injury to another person may be
subject to suspension, but not expulsion, except that a pupil who has been
adjudged by a juvenile court to have committed, as an aider and abettor, a crime
of physical violence in which the victim suffered great bodily injury or serious
bodily injury shall be subject to discipline pursuant to subdivision (1).

Possessed, sold, or otherwise furnished any knife unless, in the case of possession
of any object of this type, the student had obtained written permission to possess
the item from a certificated school employee, with the Head-of SchoelPrincipal or
designee’s concurrence.

2. Non-Discretionary Suspension Offenses: Students must be suspended and
recommended for expulsion for any of the following acts when it is determined the pupil:

a)

Possessed, sold, or otherwise furnished any firearm, explosive, or other dangerous
object unless, in the case of possession of any object of this type, the students had
obtained written permission to possess the item from a certificated school
employee, with the Head of ScheolPrincipal or designee’s concurrence.

3. Discretionary Expellable Offenses: Students may be recommended for expulsion for
any of the following acts when it is determined the pupil:

a)

Caused, attempted to cause, or threatened to cause physical injury to another
person.
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b) Willfully used force or violence upon the person of another, except self-defense.

c) Unlawfully possessed, used, sold or otherwise furnished, or was under the
influence of any controlled substance, as defined in Health and Safety Code
Sections 11053-11058, alcoholic beverage, or intoxicant of any kind.

d) Unlawfully offered, arranged, or negotiated to sell any controlled substance as
defined in Health and Safety Code Sections 11053-11058, alcoholic beverage or
intoxicant of any kind, and then sold, delivered or otherwise furnished to any
person another liquid substance or material and represented same as controlled
substance, alcoholic beverage or intoxicant.

¢) Committed or attempted to commit robbery or extortion.

f) Caused or attempted to cause damage to school property or private property.

g) Stole or attempted to steal school property or private property.

h) Possessed or used tobacco or products containing tobacco or nicotine products,
including but not limited to cigars, cigarettes, miniature cigars, clove cigarettes,
smokeless tobacco, snuff, chew packets and betel. This section does not prohibit
the use of his or her own prescription products by a pupil.

i) Committed an obscene act or engaged in habitual profanity or vulgarity.

j) Unlawfully possessed or unlawfully offered, arranged, or negotiated to sell any
drug paraphemnalia, as defined in Health and Safety Code Section 11014.5.

k) Disrupted school activities or otherwise willfully defied the valid authority of
supervisors, teachers, administrators, other school officials, or other school
personnel engaged in the performance of their duties.

) Knowingly received stolen school property or private property.

m) Possessed an imitation firearm, i.e.: a replica of a firearm that is so substantially
similar in physical properties to an existing firearm as to lead a reasonable person
to conclude that the replica is a firearm.

n) Committed or attempted to commit a sexual assault as defined in Penal Code
Sections 261, 266¢, 286, 288, 288a or 289, or committed a sexual battery as
defined in Penal Code Section 243.4.

o) Harassed, threatened, or intimidated a student who is a complaining witness or
witness in a school disciplinary proceeding for the purpose of preventing that
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student from being a witness and/or retaliating against that student for being a
witness.

p) Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription
drug Soma.

q) Engaged in, or attempted to engage in hazing. For the purposes of this
subdivision, “hazing” means a method of initiation or preinitiation into a pupil
organization or body, whether or not the organization or body is officially
recognized by an educational institution, which is likely to cause serious bodily
injury or personal degradation or disgrace resulting in physical or mental harm to
a former, current, or prospective pupil. For purposes of this section, “hazing”
does not include athletic events or school-sanctioned events.

r) Made terroristic threats against school officials and/or school property. For
purposes of this section, “terroristic threat” shall include any statement, whether
written or oral, by a person who willfully threatens to commit a crime which will
result in death, great bodily injury to another person, or property damage in
excess of one thousand dollars ($1,000), with the specific intent that the statement
is to be taken as a threat, even if there is no intent of actually carrying it out,
which, on its face and under the circumstances in which it is made, is so
unequivocal, unconditional, immediate, and specific as to convey to the person
threatened, a gravity of purpose and an immediate prospect of execution of the
threat, and thereby causes that person reasonably to be in sustained fear for his or
her own safety or for his or her immediate family’s safety, or for the protection of
school property, or the personal property of the person threatened or his or her
immediate family.

s) Committed sexual harassment, as defined in Education Code Section 212.5. For
the purposes of this section, the conduct described in Section 212.5 must be
considered by a reasonable person of the same gender as the victim to be
sufficiently severe or pervasive to have a negative impact upon the individual’s
academic performance or to create an intimidating, hostile, or offensive
educational environment. This section shall apply to pupils in any of grades 4 to
12, inclusive.

t) Caused, attempted to cause, threatened to cause or participated in an act of hate
violence, as defined in subdivision (e) of Section 233 of the Education Code.
This section shall apply to pupils in any of grades 4 to 12, inclusive.

u) Intentionally harassed, threatened or intimidated a student or group of students to
the extent of having the actual and reasonably expected effect of materially
disrupting class work, creating substantial disorder and invading student rights by
creating an intimidating or hostile educational environment. This section shall
apply to pupils in any of grades 4 to 12, inclusive.
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v) Engaged in an act of bullying, including, but not limited to, bullying committed
by means of an electronic act.

1) “Bullying” means any severe or pervasive physical or verbal act or conduct,
including communications made in writing or by means of an electronic act,
and including one or more acts committed by a student or group of students
which would be deemed hate violence or harassment, threats, or intimidation,
which are directed toward one or more students that has or can be reasonably
predicted to have the effect of one or more of the following:

ii.

iii.

iv.

Placing a reasonable student (defined as a student, including, but is not
limited to, a student with exceptional needs, who exercises average
care, skill, and judgment in conduct for a person of his or her age, or
for a person of his or her age with exceptional needs) or students in
fear of harm to that student’s or those students’ person or property.
Causing a reasonable student to experience a substantially detrimental
effect on his or her physical or mental health.

Causing a reasonable student to experience substantial interference
with his or her academic performance.

Causing a reasonable student to experience substantial interference
with his or her ability to participate in or benefit from the services,
activities, or privileges provided by the Charter School.

2) “Electronic Act” means the creation and transmission originated on or off the
schoolsite, by means of an electronic device, including, but not limited to, a
telephone, wireless telephone, or other wireless communication device,
computer, or pager, of a communication, including, but not limited to, any of
the following:

1.
ii.

A message, text, sound, or image.

A post on a social network Internet Web site including, but not limited

to:

(a) Posting to or creating a burn page. A “burn page” means an
Internet Web site created for the purpose of having one or more of
the effects as listed in subparagraph (1) above.

(b) Creating a credible impersonation of another actual pupil for the
purpose of having one or more of the effects listed in subparagraph
(1) above. “Credible impersonation” means to knowingly and
without consent impersonate a pupil for the purpose of bullying the
pupil and such that another pupil would reasonably believe, or has
reasonably believed, that the pupil was or is the pupil who was
impersonated.

(c) Creating a false profile for the purpose of having one or more of
the effects listed in subparagraph (1) above. “False profile” means
a profile of a fictitious pupil or a profile using the likeness or
attributes of an actual pupil other than the pupil who created the
false profile.
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iii.  Notwithstanding subparagraphs (1) and (2) above, an electronic act
shall not constitute pervasive conduct solely on the basis that it has
been transmitted on the Internet or is currently posted on the Internet.

w) A pupil who aids or abets, as defined in Section 31 of the Penal Code, the
infliction or attempted infliction of physical injury to another person may be
subject to suspension, but not expulsion, except that a pupil who has been
adjudged by a juvenile court to have committed, as an aider and abettor, a crime
of physical violence in which the victim suffered great bodily injury or serious
bodily injury shall be subject to discipline pursuant to subdivision (1).

x) Possessed, sold, or otherwise furnished any knife unless, in the case of possession
of any object of this type, the student had obtained written permission to possess
the item from a certificated school employee, with the Head-of-SeheolPrincipal or
designee’s concurrence.

4. Non-Discretionary Expellable Offenses: Students must be recommended for expulsion
for any of the following acts when it is determined pursuant to the procedures below that
the pupil:

a) Possessed, sold, or otherwise furnished any firearm, explosive, or other dangerous
object unless, in the case of possession of any object of this type, the students had
obtained written permission to possess the item from a certificated school
employee, with the Head-ef SeheelPrincipal or designee’s concurrence.

If it is determined by the Board of Directors that a student has brought a fire arm or destructive
device, as defined in Section 921 of Title 18 of the United States Code, on to campus or to have
possessed a firearm or dangerous device on campus, the student shall be expelled for one year,
pursuant to the Federal Gun Free Schools Act of 1994.

The term “firearm™ means (A) any weapon (including a starter gun) which will or is designed to
or may readily be converted to expel a projectile by the action of an explosive; (B) the frame or
receiver of any such weapon; (C) any firearm muffler or firearm silencer; or (D) any destructive
device. Such term does not include an antique firearm.

The term “destructive device” means (A) any explosive, incendiary, or poison gas, including but
not limited to: (i) bomb, (ii) grenade, (iii) rocket having a propellant charge of more than four
ounces, (iv) missile having an explosive or incendiary charge of more than one-quarter ounce,
(v) mine, or (vi) device similar to any of the devices described in the preceding clauses.

C. Suspension Procedure

Suspensions shall be initiated according to the following procedures:

1. Conference
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Suspension shall be preceded, if possible, by a conference conducted by the Head—of
SecheelPrincipal or the Head-of SchoelPrincipal’s designee with the student and his or her
parent and, whenever practical, the teacher, supervisor or Charter School employee who
referred the student to the Head-ef SeheolPrincipal or designee.

The conference may be omitted if the Head-of SehoelPrincipal or designee determines that an
emergency situation exists. An “emergency situation” involves a clear and present danger to
the lives, safety or health of students or Charter School personnel. If a student is suspended
without this conference, both the parent/guardian and student shall be notified of the
student’s right to return to school for the purpose of a conference.

At the conference, the pupil shall be informed of the reason for the disciplinary action and
the evidence against him or her and shall be given the opportunity to present his or her
version and evidence in his or her defense. This conference shall be held within two school
days, unless the pupil waives this right or is physically unable to attend for any reason
including, but not limited to, incarceration or hospitalization. No penalties may be imposed
on a pupil for failure of the pupil’s parent or guardian to attend a conference with Charter
School officials. Reinstatement of the suspended pupil shall not be contingent upon
attendance by the pupil’s parent or guardian at the conference.

2. Notice to Parents/Guardians

At the time of the suspension, an administrator or designee shall make a reasonable effort to
contact the parent/guardian by telephone or in person. Whenever a student is suspended, the
parent/guardian shall be notified in writing of the suspension and the date of return following
suspension. This notice shall state the specific offense committed by the student. In addition,
the notice may also state the date and time when the student may return to school. If Charter
School officials wish to ask the parent/guardian to confer regarding matters pertinent to the
suspension, the notice may request that the parent/guardian respond to such requests without
delay.

3. Suspension Time Limits/Recommendation for Expulsion

Suspensions, when not including a recommendation for expulsion, shall not exceed five (5)
consecutive school days per suspension. Upon a recommendation of Expulsion by the Head
of SeheeolPrincipal or Head-of SehoolPrincipal’s designee, the pupil and the pupil’s guardian
or representative will be invited to a conference to determine if the suspension for the pupil
should be extended pending an expulsion hearing. This determination will be made by the
Head-of SchoolPrincipal or designee upon either of the following: 1) the pupil’s presence
will be disruptive to the education process; or 2) the pupil poses a threat or danger to others.
Upon either determination, the pupil’s suspension will be extended pending the results of an
expulsion hearing.

D. Authority to Expel

A student may be expelled either by the Charter School Board following a hearing before it or by
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the Charter School Board upon the recommendation of an Administrative Panel to be assigned
by the Board as needed. The Administrative Panel should consist of at least three members who
are certificated and neither a teacher of the pupil ur a Board member of the Charter School’s
governing board. The Administrative Panel may recommend expulsion of any student found to
have committed an expellable offense.

E. Expulsion Procedures

Students recommended for expulsion are entitled to a hearing to determine whether the student
should be expelled. Unless postponed for good cause, the hearing shall be held within thirty (30)
school days after the Head-ef-SehoeolPrincipal or designee determines that the Pupil has
committed an expellable offense.

In the event an Administrative Panel hears the case, it will make a recommendation to the Board
for a final decision whether to expel. The hearing shall be held in closed session (complying with
all pupil confidentiality rules under FERPA) unless the Pupil makes a written request for a public
hearing three (3) days prior to the hearing.

Written notice of the hearing shall be forwarded to the student and the student’s parent/guardian
at least ten (10) calendar days before the date of the hearing. Upon mailing the notice, it shall be
deemed served upon the pupil. The notice shall include:

1. The date and place of the expulsion hearing;

2. A statement of the specific facts, charges and offenses upon which the proposed

expulsion is based;

A copy of the Charter School’s disciplinary rules which relate to the alleged violation;

4. Notification of the student’s or parent/guardian’s obligation to provide information about
the student’s status at the Charter School to any other school district or school to which
the student seeks enrollment;

5. The opportunity for the student or the student’s parent/guardian to appear in person or to
employ and be represented by counsel or a non-attorney advisor;

6. The right to inspect and obtain copies of all documents to be used at the hearing;

The opportunity to confront and question all witnesses who testify at the hearing;

8. The opportunity to question all evidence presented and to present oral and documentary
evidence on the student’s behalf including witnesses.

(O8]

.

F. Special Procedures for Expulsion Hearings Involving Sexual Assault or Battery Offenses

The Charter School may, upon a finding of good cause, determine that the disclosure of either
the identity of the witness or the testimony of that witness at the hearing, or both, would subject
the witness to an unreasonable risk of psychological or physical harm. Upon this determination,
the testimony of the witness may be presented at the hearing in the form of sworn declarations
that shall be examined only by the Charter School or the hearing officer. Copies of these sworn
declarations, edited to delete the name and identity of the witness, shall be made available to the

pupil.
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1. The complaining witness in any sexual assault or battery case must be provided with a
copy of the applicable disciplinary rules and advised of his/her right to (a) receive five
days notice of his/her scheduled testimony, (b) have up to two (2) adult support persons
of his/her choosing present in the hearing at the time he/she testifies, which may include a
parent, guardian, or legal counsel, and (c) elect to have the hearing closed while
testifying.

2. The Charter School must also provide the victim a room separate from the hearing room
for the complaining witness’ use prior to and during breaks in testimony.

3. At the discretion of the entity conducting the expulsion hearing, the complaining witness
shall be allowed periods of relief from examination and cross-examination during which
he or she may leave the hearing room.

4. The entity conducting the expulsion hearing may also arrange the seating within the
hearing room to facilitate a less intimidating environment for the complaining witness.

5. The entity conducting the expulsion hearing may also limit time for taking the testimony
of the complaining witness to the hours he/she is normally in school, if there is no good
cause to take the testimony during other hours.

6. Prior to a complaining witness testifying, the support persons must be admonished that
the hearing is confidential. Nothing in the law precludes the person presiding over the
hearing from removing a support person whom the presiding person finds is disrupting
the hearing. The entity conducting the hearing may permit any one of the support persons
for the complaining witness to accompany him or her to the witness stand.

7. If one or both of the support persons is also a witness, the Charter School must present
evidence that the witness’ presence is both desired by the witness and will be helpful to
the Charter School. The person presiding over the hearing shall permit the witness to stay
unless it is established that there is a substantial risk that the testimony of the
complaining witness would be influenced by the support person, in which case the
presiding official shall admonish the support person or persons not to prompt, sway, or
influence the witness in any way. Nothing shall preclude the presiding officer from
exercising his or her discretion to remove a person from the hearing whom he or she
believes is prompting, swaying, or influencing the witness.

8. The testimony of the support person shall be presented before the testimony of the
complaining witness and the complaining witness shall be excluded from the courtroom
during that testimony.

9. Especially for charges involving sexual assault or battery, if the hearing is to be
conducted in public at the request of the pupil being expelled, the complaining witness
shall have the right to have his/her testimony heard in a closed session when testifying at
a public meeting would threaten serious psychological harm to the complaining witness
and there are no alternative procedures to avoid the threatened harm. The alternative
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procedures may include videotaped depositions or contemporaneous examination in
another place communicated to the hearing room by means of closed-circuit television.

10. Evidence of specific instances of a complaining witness’ prior sexual conduct is
presumed inadmissible and shall not be heard absent a determination by the person
conducting the hearing that extraordinary circumstances exist requiring the evidence be
heard. Before such a determination regarding extraordinary circumstance can be made,
the witness shall be provided notice and an opportunity to present opposition to the
introduction of the evidence. In the hearing on the admissibility of the evidence, the
complaining witness shall be entitled to be represented by a parent, legal counsel, or other
support person. Reputation or opinion evidence regarding the sexual behavior of the
complaining witness is not admissible for any purpose.

G. Record of Hearing

A record of the hearing shall be made and may be maintained by any means, including electronic
recording, as long as a reasonably accurate and complete written transcription of the proceedings
can be made.

H. Presentation of Evidence

While technical rules of evidence do not apply to expulsion hearings, evidence may be admitted
and used as proof only if it is the kind of evidence on which reasonable persons can rely in the
conduct of serious affairs. A recommendation by the Administrative Panel to expel must be
supported by substantial evidence that the student committed an expellable offense. Findings of
fact shall be based solely on the evidence at the hearing. While hearsay evidence is admissible,
no decision to expel shall be based solely on hearsay. Sworn declarations may be admitted as
testimony from witnesses of whom the Board or Administrative Panel determines that disclosure
of their identity or testimony at the hearing may subject them to an unreasonable risk of physical
or psychological harm.

If, due to a written request by the expelled pupil, the hearing is held at a public meeting, and the
charge is committing or attempting to commit a sexual assault or committing a sexual battery as
defined in Education Code Section 48900, a complaining witness shall have the right to have his
or her testimony heard in a session closed to the public.

The decision of the Administrative Panel shall be in the form of written findings of fact and a
written recommendation to the Board who will make a final determination regarding the
expulsion. The final decision by the Board shall be made within ten (10) school days following
the conclusion of the hearing. The Decision of the Board is final.

If the Administrative Panel decides not to recommend expulsion, the pupil shall immediately be
returned to his/her educational program.

I. Written Notice to Expel
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The Head of School or designee, following a decision of the Board to expel, shall send written
notice of the decision to expel, including the Board’s adopted findings of fact, to the student or
parent/guardian. This notice shall also include the following: (a) Notice of the specific offense
committed by the student; and (b) Notice of the student’s or parent/guardian’s obligation to
inform any new district in which the student seeks to enroll of the student’s status with the
Charter School.

The Head of School or designee shall send a copy of the written notice of the decision to expel to
the authorizer. This notice shall include the following: (a) The student’s name; and (b) The
specific expellable offense committed by the student.

J. Disciplinary Records

The Charter School shall maintain records of all student suspensions and expulsions at the
Charter School. Such records shall be made available to the authorizer upon request.

K. No Right to Appeal

The pupil shall have no right of appeal from expulsion from the Charter School as the Charter
School Board’s decision to expel shall be final.

L. Expelled Pupils/Alternative Education

Pupils who are expelled shall be responsible for seeking alternative education programs
including, but not limited to, programs within the County or their school district of residence.
The Charter School shall work cooperatively with parents/guardians as requested by
parents/guardians or by the school district of residence to assist with locating alternative
placements during expulsion.

M. Rehabilitation Plans

Students who are expelled from the Charter School shall be given a rehabilitation plan upon
expulsion as developed by the Board at the time of the expulsion order, which may include, but
is not limited to, periodic review as well as assessment at the time of review for readmission. The
rehabilitation plan should include a date not later than one year from the date of expulsion when
the pupil may reapply to the Charter School for readmission.

N. Readmission

The decision to readmit a pupil or to admit a previously expelled pupil from another school
district or charter school shall be in the sole discretion of the Board following a meeting with the
Head of School or designee and the pupil and guardian or representative to determine whether
the pupil has successfully completed the rehabilitation plan and to determine whether the pupil
poses a threat to others or will be disruptive to the school environment. The Head of School or
designee shall make a recommendation to the Board following the meeting regarding his or her
determination. The pupil’s readmission is also contingent upon the Charter School’s capacity at
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the time the student seeks readmission.

O. Spccial Procedurcs for the Considcration of Suspension and Expulsion of Students with
Disabilities

1. Notification of District

The Charter School shall immediately notify the District and coordinate the procedures in
this policy with the District of the discipline of any student with a disability or student
who the Charter School or District would be deemed to have knowledge that the student
had a disability.

2. Services During Suspension

Students suspended for more than ten (10) school days in a school year shall continue to
receive services so as to enable the student to continue to participate in the general
education curriculum, although in another setting, and to progress toward meeting the
goals set out in the child’s IEP/504 Plan; and receive, as appropriate, a functional
behavioral assessment or functional analysis, and behavioral intervention services and
modifications, that are designed to address the behavior violation so that it does not recur.
These services may be provided in an interim alterative educational setting.

3. Procedural Safeguards/Manifestation Determination

Within ten (10) school days of a recommendation for expulsion or any decision to change
the placement of a child with a disability because of a violation of a code of student
conduct, the Charter School, the parent, and relevant members of the IEP/504 Team shall
review all relevant information in the student’s file, including the child’s IEP/504 Plan,
any teacher observations, and any relevant information provided by the parents to
determine:

a. If the conduct in question was caused by, or had a direct and substantial
relationship to, the child’s disability; or

b. If the conduct in question was the direct result of the local educational agency’s
failure to implement the [EP/504 Plan.

If the Charter School, the parent, and relevant members of the IEP/504 Team determine
that either of the above is applicable for the child, the conduct shall be determined to be a
manifestation of the child’s disability.

If the Charter School, the parent, and relevant members of the IEP/504 Team make the
determination that the conduct was a manifestation of the child’s disability, the IEP/504
Team shall:

a. Conduct a functional behavioral assessment or a functional analysis assessment,
and implement a behavioral intervention plan for such child, provided that the
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Charter School had not conducted such assessment prior to such determination
before the behavior that resulted in a change in placement;

b. If a behavioral intervention plan has been developed, review the behavioral
intervention plan if the child already has such a behavioral intervention plan, and
modify it, as necessary, to address the behavior; and

c. Return the child to the placement from which the child was removed, unless the
parent and the Charter School agree to a change of placement as part of the
modification of the behavioral intervention plan.

If the Charter School, the parent, and relevant members of the IEP/504 Team determine
that the behavior was not a manifestation of the student’s disability and that the conduct
in question was not a result of the failure to implement the IEP/504 Plan, then the Charter
School may apply the relevant disciplinary procedures to children with disabilities in the
same manner and for the same duration as the procedures would be applied to students
without disabilities.

4. Due Process Appeals

The parent of a child with a disability who disagrees with any decision regarding
placement, or the manifestation determination, or the Charter School believes that
maintaining the current placement of the child is substantially likely to result in injury to
the child or to others, may request an expedited administrative hearing through the
Special Education Unit of the Office of Administrative Hearings or by utilizing the
dispute provisions of the 504 Policy and Procedures.

When an appeal relating to the placement of the student or the manifestation
determination has been requested by either the parent or the Charter School, the student
shall remain in the interim alternative educational setting pending the decision of the
hearing officer or until the expiration of the forty-five (45) day time period provided for
in an interim alternative educational setting, whichever occurs first, unless the parent and
the Charter School agree otherwise.

5. Special Circumstances

Charter School personnel may consider any unique circumstances on a case-by-case
basis when determining whether to order a change in placement for a child with a
disability who violates a code of student conduct.

The Head of School or designee may remove a student to an interim alternative
educational setting for not more than forty-five (45) days without regard to whether the
behavior is determined to be a manifestation of the student’s disability in cases where a
student:

a. Carries or possesses a weapon, as defined in 18 USC 930, to or at school, on
school premises, or to or at a school function;
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b. Knowingly possesses or uses illegal drugs, or sells or solicits the sale of a
controlled substance, while at school, on school premises, or at a school function;
or

c. Has inflicted serious bodily injury, as defined by 20 USC 1415(k)}(7)(D), upon a
person while at school, on school premises, or at a school function.

6. Interim Alternative Educational Setting

The student’s interim alternative educational setting shall be determined by the student’s
IEP/504 Team.

7. Procedures for Students Not Yet Eligible for Special Education Services

A student who has not been identified as an individual with disabilities pursuant to
IDEIA and who has violated the Charter School’s disciplinary procedures may assert the
procedural safeguards granted under this administrative regulation only if the Charter
School had knowledge that the student was disabled before the behavior occurred.

The Charter School shall be deemed to have knowledge that the student had a disability if
one of the following conditions exists:

a. The parent/guardian has expressed concern in writing, or orally if the
parent/guardian does not know how to write or has a disability that prevents a
written statement, to Charter School supervisory or administrative personnel, or to
one of the child’s teachers, that the student is in need of special education or
related services.

b. The parent has requested an evaluation of the child.

c. The child’s teacher, or other Charter School personnel, has expressed specific
concerns about a pattern of behavior demonstrated by the child, directly to the
director of special education or to other Charter School supervisory personnel.

If the Charter School knew or should have known the student had a disability under any of the
three (3) circumstances described above, the student may assert any of the protections available
to IDEIA-eligible children with disabilities, including the right to stay-put.

If the Charter School had no basis for knowledge of the student’s disability, it shall proceed with
the proposed discipline. The Charter School shall conduct an expedited evaluation if requested
by the parents; however the student shall remain in the education placement determined by the
Charter School pending the results of the evaluation.

The Charter School shall not be deemed to have knowledge that the student had a disability if the
parent has not allowed an evaluation, refused services, or if the student has been evaluated and
determined to not be eligible.
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ELEMENT 11: RETIREMENT SYSTEMS

Governing Law: The manner by which staff members of the Charter Schools will be covered by
the State Teachers’ Retirement System, the Public Employee’s Retirement System, or federal
social security. —California Education Code Section 47605(b)(5)(K)

The Charter School will structure its employee compensation plan in a manner that will attract
candidates with the necessary skills and experience.

All Charter School employees will participate in the Social Security system and full time
employees will have access to MesaieaValiant’s 401(k) program.

The Head-ef-SeheelPrincipal shall coordinate and ensure appropriate arrangements are made for
coverage in applicable retirement programs.
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ELEMENT 12: PUBLIC SCHOOL ATTENDANCE ALTERNATIVES

Governing Law: The public school attendance alternatives for pupils residing within the school
district who choose not to attend charter schools. —California Education Code Section

47605(b)(5)(L)

No student may be required to attend the Charter School. Students who reside within the District
who choose not to attend the Charter School may attend school within the District according to
District policy or at another school district or school within the District through the District’s
intra and inter-district policies. Parents and guardians of each student enrolled in the charter
school will be informed on admissions forms that the students have no right to admission in a
particular school of a local education agency as a consequence of enrollment in the charter
school, except to the extent that such a right is extended by the local education agency.
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ELEMENT 13: EMPLOYEE RETURN RIGHTS

Governing Law.: A description of the rights of any employee of the school district upon leaving
the employment of the school district to work in a charter school and of any rights of return to
the school district after employment at a charter school—California Education Code Section
47605(b)(5)(M)

No person shall be required to work at the Charter School. Persons employed at the Charter
School are not considered employees of the District for any purpose whatsoever. Employees of
the District who resign from District employment to work at the Charter School and who later
wish to return to the District shall be treated the same as any other former District employee
seeking reemployment. The Charter School shall not have any authority to confer any rights to
return on District employees. Sick or vacation leave or years of service credit at the District or
any other school district will not be transferred to the Charter School. Employment by the
Charter School provides no rights of employment at any other entity, including any rights in
the case of closure of the Charter School.
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ELEMENT 14: DISPUTE RESOLUTION

Governing Law: The procedures to be followed by the Charter School and the entity granting
the charter to resolve disputes relating to provisions of the charter—California Education Code
Section 47605(b)(5)(N)

If the District determines that a violation of the Charter or law may have occurred or a problem
has arisen related to the operation of the Charter School or the District’s oversight obligations, or
a dispute otherwise arises between the District and the Charter School, the following procedures
shall be followed to resolve the dispute:

1.

Should the District determine in writing that the violation or issue in question constitutes
a severe and imminent threat to the health or safety of the pupils, it shall not be bound by
any portion of this dispute resolution process and may commence revocation proceedings
immediately or take action as it deems necessary.

If the violation or issue in question does not constitute a severe and imminent threat, the
District will provide oral or written notification of the violation or issue. The date that
this notice is orally provided or sent shall be the “Notice Date.” This notice will
constitute the notice required under the provisions of Education Code 47607(d) prior to
revocation of a charter. Upon issuance of this notice, a meeting will be scheduled to
discuss and possibly resolve the dispute. Both parties must have representatives present
at this meeting and under no circumstances will the meeting be held more than ten (10)
calendar days after the Notice Date. The District representative at the meeting will be the
Superintendent or the Superintendent’s designee, and the Charter School representative
will be the MesaieaValiant Head-ef SehoolPrincipal. If the dispute is not resolved at this
mecting, the parties will proceed to step 3.

The District shall send written notification to the Charter School setting forth the
violation or issue and demanding that it be cured. The Charter School shall have a
reasonable amount of time not to exceed thirty-(30) calendar days, or such longer period
as is agreed to in writing between both parties, after the date such written notice is sent to
cure the violation or issue. All periods of time from the Notice Date through the
completion of this formal time given for cure (as well as any time during which any
informal attempts at resolution are required of the parties), shall constitute the reasonable
cure period required by Education Code Section 47607 prior to revocation of a charter. If
the violation or issue is not cured within this time period, the parties will proceed to Step
4.

The District may commence revocation of the Charter and/or other appropriate action in
accordance with Education Code Section 47607 or applicable law.

The parties shall exchange information as necessary to avoid disputes and assist in curing
disputes and shall use their best efforts to resolve disputes between them at the earliest possible

time.
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ELEMENT 15: PUBLIC SCHOOL EMPLOYER

Governing Law: A declaration whether or not the Charter School shall be deemed the exclusive
public school employer of the employees of the Charter School for the purposes of the
Educational Employment Relations Act.—California Education Code Section 47605(b)(5)(0)

Mesaiea-Online-Academy-of os-AngelesValiant Academy of L.os Angeles shall be deemed the

exclusive public school employer of the Charter School employees for purposes of the
Educational Employment Relations Act (“EERA”). MesaieaValiant will comply with the
EERA.
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ELEMENT 16: CLOSURE PROCEDURES

Governing Law: A description of the procedures to be used if the charter School closes, The
procedures shall ensure a final audit of the school to determine the disposition of all assets and
liabilities of the School, including plans for disposing of any net assets and for the maintenance
and transfer of pupil records. —California Education Code Section 47605(b)(5)(P)

Closure of the Charter School will be documented by official action of the Board of Directors.
The action will identify the reason for closure. The official action will also identify an entity and
person or persons responsible for closure-related activities.

The Board of Directors will promptly notify parents and students of the Charter School, the
District, the Los Angeles County Office of Education, the Charter School’s SELPA, the
retirement systems in which the Charter School’s employees participate (e.g., Public Employees’
Retirement System, State Teachers’ Retirement System, and federal social security), and the
California Department of Education of the closure as well as the effective date of the closure.
This notice will also include the name(s) of and contact information for the person(s) to whom
reasonable inquiries may be made regarding the closure; the pupils’ school districts of residence;
and the manner in which parents/guardians may obtain copies of pupil records, including specific
information on completed courses and credits that meet graduation requirements.

The Board will ensure that the notification to the parents and students of the Charter School of
the closure provides information to assist parents and students in locating suitable alternative
programs. This notice will be provided promptly following the Board's decision to close the
Charter School.

The Board will also develop a list of pupils in each grade level and the classes they have
completed, together with information on the pupils’ districts of residence, which they will
provide to the entity responsible for closure-related activities.

As applicable, the Charter School will provide parents, students and the District with copies of
all appropriate student records and will otherwise assist students in transferring to their next
school. All transfers of student records will be made in compliance with the Family Educational
Rights and Privacy Act (“FERPA”) 20 U.S.C. § 1232g. The Charter School will ask the District
to store original records of Charter School students. All records of the Charter School shall be
transferred to the District upon School closure. If the District will not or cannot store the
records, the Charter School shall work with the County Office of Education to determine a
suitable alternative location for storage.

All state assessment results, special education records, and personnel records will be transferred
to and maintained by the entity responsible for closure-related activities in accordance with
applicable law.

As soon as reasonably practical, the Charter School will prepare final financial records. The

Charter School will also have an independent audit completed within six months after closure.
The Charter School will pay for the final audit. The audit will be prepared by a qualified
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Certified Public Accountant selected by the Charter School and will be provided to the District
promptly upon its completion. The final audit will include an accounting of all financial assets,
including cash and accounts receivable and an inventory of property, equipment, and other items
of material value, an accounting of the liabilities, including accounts payable and any reduction
in apportionments as a result of audit findings or other investigations, loans, and unpaid staff
compensation, and an assessment of the disposition of any restricted funds received by or due to
the charter school.

The Charter School will complete and file any annual reports required pursuant to Education
Code section 47604.33.

On closure of the Charter School, all assets of the Charter School, including but not limited to all
leaseholds, personal property, intellectual property and all ADA apportionments and other
revenues generated by students attending the Charter School, remain the sole property of the
Charter School and shall be distributed in accordance with the Articles of Incorporation upon the
dissolution of the non-profit public benefit corporation to another California public educational
entity. Any assets acquired from the District or District property will be promptly returned upon
School closure to the District. The distribution shall include return of any grant funds and
restricted categorical funds to their source in accordance with the terms of the grant or state and
federal law, as appropriate, which may include submission of final expenditure reports for
entitlement grants and the filing of any required Final Expenditure Reports and Final
Performance Reports, as well as the return of any donated materials and property in accordance
with any conditions established when the donation of such materials or property was accepted.

On closure, the Charter School shall remain solely responsible for all liabilities arising from the
operation of the Charter School.

As the Charter School is operated by a non-profit public benefit corporation, should the
corporation dissolve with the closure of the Charter School, the Board will follow the procedures
set forth in the California Corporations Code for the dissolution of a non-profit public benefit
corporation and file all necessary filings with the appropriate state and federal agencies.

As specified by the Budget in Appendix 8, the Charter School will utilize the reserve fund to
undertake any expenses associated with the closure procedures identified above.
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MISCELLANEOUS PROVISIONS

Budgets

Governing Law: The petitioner or petitioners shall also be required lo provide financial

statements that include a proposed first year operational budget, including startup costs, and
cash flow and financial projections for the first three years of operation. — California Education
Code Section 47605(g)

Attached as Appendix 8, please find the following documents:

1. A projected first year budget including startup costs
2. Cash flow and financial projections for the first three years of operation

Financial Reporting

The Charter School shall provide reports to District in accordance with Education Code Section
47604.33 as follows and shall provide additional fiscal reports as requested by the District or
County Superintendent of Schools:

1.

By July 1, a preliminary budget for the current fiscal year. For a charter school in its first
year of operation, financial statements submitted with the charter petition pursuant to
Education Code 47605(g) will satisfy this requirement.

By July 1, an annual update required pursuant to Education Code Section 47606.5.

By December 15, an interim financial report for the current fiscal year reflecting changes
through October 31. Additionally, on December 15, a copy of the Charter School’s
annual, independent financial audit report for the preceding fiscal year shall be delivered
to the District, State Controller, State Department of Education and County
Superintendent of Schools.

By March 15, a second interim financial report for the current fiscal year reflecting
changes through January 31.

By September 15, a final non-audited report from the full prior year. The report
submitted to the District shall include an annual statement of all the Charter School’s
receipts and expenditures for the preceding fiscal year.

Insurance

The Charter School shall acquire and finance general liability, workers compensation, and other
necessary insurance of the types and in the amounts required for an enterprise of similar purpose
and circumstance and based on District Insurer recommendations. The District Board of
Education shall be named as an additional insured on all policies of the Charter School. Prior to
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opening, the Charter School shall provide evidence of the above insurance coverage to the
District.

Administrative Services

Governing Law: the manner in which administrative services of the school are to be provided. —
California Education Code Section 47605(g).

The board reserves the right to contract with outside services suppliers to assist in the day-to-day
management of the Charter School.

Facilities
Governing Law: the facilities to be utilized by the school. The description of facilities to be used

by the charter school shall specify where the school intends to locate. — California Education
Code Section 47605(g)
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LIABILITY IMPACT ON THE DISTRICT

Governing Law: Potential civil liability effects, if any, upon the school and upon the District. —
California Education Code Section 47605(g)

Intent

This statement is intended to fulfill the terms of Education Code Section 47605(g) and provides
information regarding the proposed operation and potential effects of the Charter School on the
District.

Civil Liability

The Charter School shall be operated by a California non-profit public benefit corporation. This
corporation is organized and operated exclusively for charitable purposes within the meaning of
Section 501(c)(3) of the Internal Revenue Code and California Revenue and Taxation Code
Section 23701d. The specific purposes for which the corporation is organized are for the
operation of a California public charter school for educational services in accordance with the
Education Code Section 47600, et seq.

Pursuant to Education Code Section 47604(c), an entity that grants a charter to a charter school
operated by or as a non-profit public benefit corporation shall not be liable for the debts or
obligations of the charter school or for claims arising from the performance of acts, errors or
omissions by the Charter School if the authority has complied with all oversight responsibilities
required by law. As stated above in the Governance section, the Articles of Incorporation,
bylaws and Conflict of Interest Code are attached as Appendix 6. The Charter School shall work
diligently to assist the District in meeting any and all oversight obligations under the law,
including monthly meetings, reporting, or other requested protocol to ensure the District shall not
be liable for the operation of the Charter School.

Further, the Charter School and the District shall enter into a memorandum of understanding,
wherein the Charter School shall indemnify the District for the actions of the Charter School
under this charter.

The corporate bylaws of Charter School shall provide for indemnification of the Charter
School’s Board of Directors, officers, agents, and employees, and the Charter School will
purchase general liability insurance, Directors and Officers insurance, and fidelity bonding to
secure against financial risks. The District shall be named an additional insured on the general
liability insurance of the Charter School.

As stated above, insurance amounts will be determined by recommendation of the Charter
School’s insurance company for schools of similar size, location, and student population. The
District shall be named an additional insured on the general liability insurance of the Charter
School.

The Board of Directors will institute appropriate risk management practices, including screening
of employees, establishing codes of conduct for students, and dispute resolution.
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CONCLUSION

By approving this charter, the Acton-Agua Dulce Unified School District will be fulfilling the
intent of the Charter Schools Act of 1992 to improve pupil learning; increase learning
opportunities for all pupils with special emphasis on expanded learning opportunities for all
pupils who are identified as academically low achieving; create new professional opportunities
for teachers; and provide parents and pupils with expanded choices in education and following
the directive of law to encourage the creation of charter schools. The Petitioners are eager to
work independently, yet cooperatively with the District to set the highest standard for what a
charter school should and can be. To this end, the Petitioners pledge to work cooperatively with
the District to answer any concerns over this document and to present the District with the
strongest possible proposal for approval of a charter term from July 1, 2017 through June 30,
2022.
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